Year 13 $cheme of Work Applied General Business
Exam board: Pearson — Ext Certificate: 50% Examination/ External CA (Y12) 50% CA (Y13)

Nat Diploma: 40% Examination/ External CA 60% CA

Curriculum intent: This qualification has been chosen for learners who are interested in an introduction to the study of the purposes of
different businesses, their structure, the effect of the external environment, and how they need to be dynamic and innovative to survive. The
Pearson BTEC Level 3 National Extended Certificate in Business (National Diploma) is intended as an Applied General qualification covering 360
GLH (720 GLH) and equivalent in size to one A Level (2 A Levels). Learners will develop a common core of Business knowledge and study areas
such as how businesses are organised and the principles and purposes of marketing that underpin the creation of a rationale for a marketing
campaign. It is designed for learners who are interested in a view to progressing to a wide range of higher education courses, not necessarily in
Business.

Curriculum Implementation: the course is delivered as 9 fortnightly lessons (18) with numerous specialist teachers. This year’s curriculum is
designed as the key year for completion of evidence towards Unit 1 and Unit 8 on the Pearson Extended Certificate in Business (Units 1, 5, 6
and 8 on the Nat Diploma). For this second year of completing the course, we aim to offer a January attempt at the examination and
externally assessed CA. All qualifications in the suite share some common units and assessments, allowing learners some flexibility in moving
between sizes. Each external assessment for a BTEC National is linked to a specific unit. All of the units developed for external assessment are
of 90 or 120 GLH to allow learners to demonstrate breadth and depth of achievement. Each assessment is taken under specified conditions,
then marked by Pearson and a grade awarded. Learners must achieve all external units at pass grade or above. The styles of external
assessment used for qualifications in the Business suite are:

e Examinations — all learners take the same assessment at the same time, normally with a written outcome
e Set tasks — learners take the assessment during a defined window and demonstrate understanding through completion of a vocational task.

Curriculum impact: This curriculum plan provides overall progression to the workplace either directly or via study at a higher level by
developing employability skills such as:




e Cognitive and problem-solving skills: use critical thinking, approach non-routine problems applying expert and creative solutions, use systems and
technology

e Intrapersonal skills: communicating, working collaboratively, negotiating and influencing, self-presentation

e Interpersonal skills: self-management, adaptability and resilience, self-monitoring and development.

Learners can also benefit from opportunities for deep learning where they are able to make connections among units and select areas of interest for
detailed study. BTEC Nationals provide a vocational context in which learners can develop the knowledge and skills required for particular degree courses,
including:

e Effective writing

e Analytical skills

e Creative development

e Preparation for assessment methods used in degrees.



Pink = Autumn 1

Single: Teacher 1 (5 hours a fortnight) and Teacher 2 (4 hours a fortnight)

Blue = Autumn 2 Purple =Spring 1 Yellow = Spring 2 Green = Summer 1 Orange = Summer 2

Double: (includes single units) + Teacher 1 (5 hours a fortnight) and Teacher 2 (4 hours a fortnight)

Week Intent Implementation Impact Subject Specific Stretch & SEND SMsC
Skills/ Cross Challenge
Curricular Links
1-8 Unit 1: Exploring | Students will research Students will be Careers link as Students to Students will | Social: Team
Businesses: into various types of able to complete students will be attempt be provided work and
Learning Aim A legal structure that a the first learning required to challenges on with independence
business can adopt aim which discussed research the slides as well as scaffolding will be
Unit 8: and choose 2 a PLC and Not-for- recruitment and verbal challenge | sheets to aid developed
Recruitment and businesses to focus profit based on selection process from teacher. learning as when working
Selection: their coursework on. research for Unit 8 which well as exam on
Learning Aim A they may have structure coursework
Students will conduct Students will be been through/will sheet units

Unit 6: Principles
of Management:
Topics A-C

Unit 18: Creative
Promotion:
Learning Aim A

research on various
large businesses and
their recruitment and

selection process.

Group discussion and

content discussed on

HR topic — recap from
GCSE.

Students will research
into local and national
retail businesses to

able to complete
the first learning
aim and will have
chosen a business
to focus their
coursework

Students will be
familiar with
management and
leadership styles as
well as the impact

go through.

Prior Knowledge:
GCSE knowledge
of HR

Extended writing
in the form of
coursework which
will develop
literacy skills as
well as analytical




understand consumer
trends.

these have on
business culture.

Students will have
adequate research
to complete
Learning Aim A
discussing retail
businesses in the
local area.

and evaluation
skills

Unit 1: Exploring
Businesses:
Learning Aim B

Unit 8:
Recruitment and
Selection:
Learning Aim A

Unit 6: Principles
of Management:
Topics D-F

Unit 18: Creative
Promotion:
Learning Aim B

Students will begin to
research further into
their 2 chosen
businesses to
investigate the market
they operate in

Students will be
continuing to research
in the recruitment and

selection process of
their chosen business

and investigate the
need for recruitment

Students will be
investigating the
impact of change on a
business and how
quality can be affected
by managerial styles

Students will be
able to explain and
analyse trends
within a market and
how this will affect
their chosen
business.

Students will be
able analyse the
impact a successful
recruitment process
has on their chosen
business.

Students can use
the knowledge
gained in their exam
when analysing the
impact of change.

Prior Knowledge:
GCSE knowledge
of HR

Extended writing
in the form of
coursework which
will develop
literacy skills as
well as analytical
and evaluation
skills

Students will be
able to attempt
Distinction tasks
once they have
completed the
Pass and Merit
tasks. This will
allow some
students to start
thinking deeper
about the
concepts taught.

Worked
examples and
paired work
to aid
students.

Social: Team
work and
independence
will be
developed
when working
on
coursework
units




Students investigate

further into the retail

sector and how it has

responded to change
in trends.

Students can
adequately finalise
their report for
Learning Aim B with
the results from
their investigation.

Unit 1: Exploring
Businesses:
Learning Aim C

Unit 8:
Recruitment and
Selection:
Learning Aim B

Unit 6: Principles
of Management:
Pre-release
preparation for
exam

Unit 18: Creative
Promotion:

*External Exam
for Unit 6*

Students will be
conducting situational
analysis on their
chosen businesses and
the markets they
operate in.

Students will be
conducting interviews
and creating
documents to aid the
recruitment and
selection process

Students will receive

their pre-release for

their January exam
and will begin
analysing that.

Students will continue
investigating the
influences of trends on
retail businesses.

Students will be
able to conduct
situational analysis
and expand on their
findings.

Students will be
able to practice
interview
techniques as well
as conducting
interviews.

Students will be
prepared to sit an
external exam and

create a

presentation to a

specific brief.

Students will be
able to successfully
run an event based

on their own
planning and
analysis.

Prior Knowledge:
GCSE knowledge
of HR

Careers link as
students will be
sitting through the
recruitment and
selection process
as well as creating
the documents
needed for the
recruitment
process- CV
writing

Extended writing
in the form of
coursework which
will develop
literacy skills as
well as analytical
and evaluation
skills

Students will be
able to attempt
Distinction tasks
once they have
completed the
Pass and Merit
tasks. This will
allow some
students to start
thinking deeper
about the
concepts taught.

Examples of
coursework
given and
assighment
briefs issues
so that
students are
aware of
requirements
and have a
checklist to
follow.

Spiritual:
Reflect on
own work and
make
corrections
accordingly




Calculating HR
data to develop
Maths skills

Unit 1: Exploring
Businesses:
Learning Aim D

Unit 8:
Recruitment and
Selection:
Learning Aim B

Unit 6: Principles
of Management:
Complete- focus
on finishing
other pieces of
work (unless
resitting)

Unit 18: Creative
Promotion:
Learning Aim C

Students will finalise
their knowledge with
analysing ratios
including liquidity and
efficiency.

Students will continue
receiving assignment
briefs and completing
a marketing campaign
based on information
and data given.

Students will complete
other areas of
coursework

Students will
investigate the supply
chain and stock
control management
used in specific
businesses.

Students will be
able to assess
liquidity positions of
a business based on
ratio analysis and
will be able to use a
variety of
forecasting
techniques to
comment on the
position of a
business.

Students will be
able to work to a
brief and be able to
complete a full
marketing campaign
based on analysis of
data and
recommending
marketing
techniques.

Students will be

able to spend the

time completing
other areas of
coursework,

Prior Knowledge:
GCSE knowledge
of HR

Extended writing
in the form of
coursework which
will develop
literacy skills as
well as analytical
and evaluation
skills

Students will be
able to attempt
Distinction tasks
once they have
completed the
Pass and Merit
tasks. This will
allow some
students to start
thinking deeper
about the
concepts taught.

Worked
examples and
working in a
group to aid
students and
develop
confidence.

Cultural:
Assessing the
different
cultural
factors that
would affect a
business
when
assessing
whether to
enter new
markets




reflecting on their
work so far.

Students will be
able to discuss
various stock
control methods
and assess the use
of effective supply
chains.

1-7 Unit 1: Exploring Students will be Students will be Extended writing | Students will be Teacher Social:
Businesses: finalising their able to present their in the form of able to attempt support and | Independence
Learning Aim D coursework and ideas and discuss coursework which | Distinction tasks examples will be
and E assessing the impact the impact of will develop once they have given as well developed
innovation has had on innovation literacy skills as completed the as relating and students
Unit 8: a chosen business well as analytical Pass and Merit situations to | will be able to
Recruitment and Students will be and evaluation tasks. This will real life respond to
Selection: Students will reflect on | developing future skills allow some business to given
Learning Aim C the recruitment and career plans and the students to start aid feedback.

Unit 6: Principles
of Management:
Complete- focus
on finishing
other pieces of
work (unless
resitting)

Unit 18: Creative
Promotion:
Learning Aim C

selection process
based on teacher and
peer feedback

Students will complete
other areas of
coursework

Students will finalise
their Unit 15
coursework and will
investigate the supply
chain and stock
control management

ability to reflect

Students will be
able to spend the
time completing
other areas of
coursework,
reflecting on their
work so far.

Students have the
ability to reflect on

Prior Knowledge:
GCSE knowledge
of HR

thinking deeper
about the
concepts taught.

understanding




used in specific
businesses.

their work and

suggest
improvements.




